ARTICLE 22

VACATIONS

(a‑1) Effective January 1, 1973, an annual vacation of two weeks (10 working days) with pay will be granted, subject to the conditions hereinafter set forth, to each Yardmaster who rendered compensated service as a Yardmaster on not less than one hundred ten (110) days during the preceding calendar year.

(a‑2) Effective January 1, 1982, an annual vacation of three weeks (15 working days) with pay will be granted, subject to the conditions hereinafter set forth, to each Yardmaster who rendered compensated service as Yardmaster on not less than one hundred (100) days during the preceding calendar year and who at the beginning of the vacation year has eight (8) or more years of continuous service with the employing Carrier.

(a‑3) Effective January 1, 1982, an annual vacation of four weeks (20 working days) with pay will be granted, subject to the conditions hereinafter set forth, to each Yardmaster who rendered compensated service as Yardmaster on not less than one hundred (100) days during the preceding calendar year and who at the beginning of the vacation year has seventeen (17) or more years of continuous service with the employing Carrier.

(a‑4) Effective January 1, 1973, an annual vacation of five weeks (25 working days) with pay will be granted, subject to the conditions hereinafter set forth, to each Yardmaster who rendered compensated service as Yardmaster on not less than one hundred (100) days during the preceding calendar year and who at the beginning of the vacation year has twenty‑five (25) or more years of continuous service with the employing Carrier.

NOTE: Effective with vacations to be taken in 1999, earned in 1998, an employee who attains an anniversary date during a year which would entitle the employee to an additional week of vacation, may schedule and take the additional week at any time during the anniversary year. It will not be necessary to wait until the following year and have the qualifying years at the beginning of the vacation year as outlined in (a‑2), (a‑3) and (a‑4) above.

(b) Calendar days in each current qualifying year on which a Yardmaster renders no service as such because of his own sickness or because of his own injury shall be included in computing days of compensated service for vacation qualification purposes on the basis of a maximum of 10 such days for a Yardmaster with less than three years of continuous service with Carrier, a maximum of 20 such days for a Yardmaster with three but less than fifteen years of continuous service with Carrier and 30 such days for a Yardmaster with fifteen or more years of continuous service with Carrier, provided that no calendar day on which a Yardmaster was credited with any compensation under sick leave rules or practices shall be included under this Section (b). The maximum number of such days that may be claimed by any individual in any calendar year under this and other schedule agreements shall not exceed a total of 10, 20 or 30 days, respectively.

Note to Sections (a) and (b): A shift which extends from one calendar day into another shall be counted as one day in computing the number of qualifying days referred to above.

(c‑1) In instances where Yardmasters who have become members of the Armed Forces of the United States return to service in accordance with the Military Selective Service Act of 1967, as amended, the time spent by such employees in the Armed Forces subsequent to their employment will be credited as qualifying service in determining the length of vacations for which they may qualify upon their return to service.

(c‑2) In instances where an employee who has become a member of the Armed Forces of the United States returns to service in accordance with the Military Selective Service Act of 1967 as amended, and in the calendar year preceding his return to service has rendered no compensated service or had rendered compensated service on fewer days than are required to qualify for a vacation in the calendar year of his return to service, but could qualify for a vacation in the year of his return to service if he had combined for qualifying purposes days on which he was in service in such preceding calendar year with days in such year on which he was in the Armed Forces, he will be granted, in the calendar year of his return to service, a vacation of such length as he could so qualify for under Sections (a‑1), (a‑2), (a‑3) or (a‑4) and (c‑1) hereof.

(c‑3) In instances where an employee who has become a member of the Armed Forces of the United Sates returns to service in accordance with the Military Selective Service Act of 1967, as amended, and in the calendar year of his return to service renders compensated service on fewer days than are required to qualify for a vacation in the following calendar year, but could qualify for a vacation in such following calendar year if he had combined for qualifying purposes days on which he was in service in the year of his return with days in such year on which he was in the Armed Forces, he will be granted, in such following calendar year, a vacation of such length as he could so qualify for under Sections (a‑1), (a‑2), (a‑3) or (a‑4) and (c‑1) hereof.

(d‑1) Local officers of the Carrier and local committees of the Organization will cooperate in assigning vacation dates, giving due regard to business conditions, availability of a relief employee and to the desires and preferences of the Yardmasters in seniority order.

(d‑2) (I) When vacations are afforded:

(i)
A Yardmaster having a regular assignment will be paid for each working day of his vacation the daily compensation (excluding casual or unassigned overtime)

of such assignment or at 1/52 of previous year's earnings divided into a daily rate, whichever is greater.

(ii) A Yardmaster not having a regular assignment will be paid while on vacation on basis of the average straight‑time compensation earned as a Yardmaster in the last payroll period proceeding the vacation during which he performed service for the number of vacation days to which entitled under Sections (a), (b) and (c) or at 1/52 of previous year's earnings divided into a daily rate, whichever is greater.

 (d‑2) (II) When vacations are not afforded ‑ If a vacation is not afforded payment in lieu thereof will be made not later than the first payroll period in January of the following year, computed on the following basis:

(i) A Yardmaster having a regular assignment will be paid in lieu of vacation the daily compensation (excluding casual and unassigned overtime) of such assignment for the number of vacation days to which entitled under Sections (a), (b) and (c) or at 1/52 of previous year's earnings divided into a daily rate, whichever is greater.

(ii) A Yardmaster not having a regular assignment will be paid in lieu of vacation on basis of the average straight‑time compensation earned as a Yardmaster in the last payroll period during which he performed service preceding the close of the vacation year for the number of vacation days to which entitled under Sections (a), (b) and (c) or at 1/52 of previous year's earnings divided into a daily rate, whichever is greater.

(d‑3) A Yardmaster who performs service as Yardmaster on any day of his assigned Yardmaster vacation period will be paid for such service at time and one‑half rather than straight time in addition to vacation pay provided in Section (d‑2).

(d‑4) Vacations, or allowances therefor, under two or more schedules held by different organizations on the same carrier shall not be applied to create a vacation, or allowance therefor, of more than the maximum number of days provided for in either of such schedules. If a Yardmaster fails to render sufficient compensated service in a qualifying year to qualify for vacation either under the Yardmasters' agreement or under the agreement applicable to such other craft or class, all such compensated service shall be combined for vacation qualifying purposes, and there shall be applied to him the provisions of vacation rules, including rates of pay, applicable to the craft or class in which he rendered the preponderance of his compensated service in the qualifying year.

(d‑5) The vacation provided for in this agreement shall be considered to have been earned when the Yardmaster has qualified under Sections (a), (b) and (c) hereof. If his employment status is terminated for any reason whatsoever including but not limited to retirement, resignation, discharge, non‑compliance with a union‑shop agreement, or failure to return after furlough he shall at the time of such termination be granted full vacation pay earned up to the time he leaves the service including pay for vacation earned in the preceding year or years and not yet granted, and the vacation for the succeeding year if the Yardmaster has qualified therefor under Sections (a), (b) and (c). If a Yardmaster thus entitled to vacation or vacation pay shall die the vacation pay earned and not received shall be paid to such beneficiary as may have been designated, or in the absence of such designation, the surviving spouse or children or his estate in that order of preference.

(d‑6) Vacations shall not be accumulated or carried over from one vacation year to another.

 (d‑7) Yardmasters granted single day(s) vacation, will begin such as the starting time of the Yardmaster's scheduled shift and end twenty‑four (24) hours later or at the beginning of his next scheduled shift. A single vacation day for Guaranteed, Unassigned or Substitute Yardmasters shall begin at the time employee has been granted permission by his supervisor and will last for a period of twenty‑four (24) hours from that time.

(e) Except as otherwise provided herein, this vacation rule shall be effective as of January 1, 1982 and shall be in full force and effect for a period of one year from January 1, 1982, and continue in effect thereafter, subject to not less than seven months' notice in writing (which notice may be served in 1982 or in any subsequent year), by any carrier or the organization party hereto, of desire to change this rule as of the end of the year in which the notice is served. Such notice shall specify the changes desired and the recipient of such notice shall then have a period of thirty days from the date of the receipt of such notice within which to serve notice specifying changes which it or they desire to make. Thereupon such proposals of the respective parties shall thereafter be negotiated and progressed concurrently to a conclusion. When such notice is served, the proceedings shall be under the provisions of the Railway Labor Act.

NOTE: It is understood that any Yardmaster on vacation will not be considered as available for Yardmaster service. (This includes the 2 rest days at either end of the vacation.) Guaranteed, Unassigned and Substitute Yardmasters will not be considered available from 0001, Saturday to 0001, Saturday. (This note is applicable to the former B&O and BOCT property only.)

