ARTICLE 23

HOLIDAYS

(a) Effective January 1, 1983, any employee performing service as a Yardmaster shall be paid at the rate of time and one‑half for working on any of the following enumerated holidays, in addition to their regular pay:

New Year's Day
Thanksgiving Day

President's Day
Day After Thanksgiving

Good Friday
Christmas Eve

Memorial Day
Christmas

Fourth of July
New Year's Eve

Labor Day

NOTE: This rule does not disturb agreements or practices now in effect under which any other day is substituted or observed in place of any of the above numerated holidays.

(b) Under no circumstances will a Yardmaster be allowed more than one time and one‑half payment for service performed by him on any day, whether it is a work day, a rest day, or a vacation day, which also is a holiday. It is understood that this provision will not modify or cancel any existing rules which provide for payment at the rate of time and one‑half for service over eight hours.

NOTE 1: In the event a vacancy occurs on a holiday, Regular Assigned Yardmaster not scheduled for time and one half pay that day will have the option to fill the vacancy in seniority order.

NOTE 2: 
It is understood that the work day immediately preceding or following a personal leave day in cases where the holiday occurs during a rest day or during the vacation period will be considered qualifying days for holiday purposes. It is understood that a Regularly Assigned Yardmaster may elect not to work his position on a holiday and still receive one day's holiday pay at the straight time rate, provided relief is available.

(c)
In instances when a recognized holiday, or the day such holiday is observed by the State or Nation, falls on an assigned work day of a regular Yardmaster assignment, the Carrier shall have the right to blank such position on that day and the Yardmaster then holding such assignment shall be paid for that day on the basis of his regular straight time rate of pay, provided he does not render other compensated service for the railroad during the hours of such Yardmaster assignment. If any work of such position is performed by other than the incumbent on the shift on which it is blanked, it shall be performed in accordance with existing schedule rules.

(d‑1) When any of the holidays enumerated in Section (a) hereof falls on a rest day of a Regularly Assigned Yardmaster, he shall receive, in addition to his regular pay, one day's pay at the straight time rate of his regular position, provided he fills his regular position on the last work day immediately preceding and on the first workday immediately following the holiday falling on a rest day. A Regularly Assigned Relief Yardmaster who qualifies for pay for a holiday falling on a rest day in accordance with the foregoing shall be paid at the straight time rate of the position he filled on the last workday immediately preceding the holiday falling on a rest day. In addition to the one day's pay at the straight time rate for the rest day holiday herein provided, if a regular Yardmaster works as Yardmaster on his rest day he shall be entitled to one time and one‑half payment for service performed by him pursuant to Section (b) hereof.

(d‑2) When any of the holidays enumerated in Section (a) hereof falls during a Regularly Assigned Yardmaster's vacation period, he shall receive, in addition to his regular pay, one day's pay at the straight time rate of his regular position, provided he fills his regular position on the last workday immediately preceding and on the first workday immediately following his vacation period. A Regularly Assigned Relief Yardmaster who qualifies for pay for a holiday failing during his vacation period in accordance with the foregoing shall be paid at the straight time rate of the position he filled on the last workday immediately preceding his vacation period.

(d‑3) The rest day holiday and vacation holiday pay provided by this Section (d) shall not apply to Extra Yardmasters, or to Regularly Assigned Yardmasters who may be eligible for holiday pay falling on a rest day or during a vacation period pursuant to other schedule agreements.

(d‑4) An Unassigned or Substitute Yardmaster working a hold down in which a holiday is involved will not be deprived of holiday pay due to working this hold down. This in no way affects the holiday pay of the incumbent of the position.

