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they shall be paid the actual time lost during their regular workdays or workweeks (maximum of eight (8)
hours' pay at the straight time rate of their positions for each day lost). Compensation received by the
employees for other than meals, lodging or transportation, shall be remitted to the Corporation. Such
employees must furnish the Corporation with a statement signed by their Commanding Officer for
compensation paid and the days on which such military training service was performed.

RULE 38 - TRAINING

‘When employees require additional training to remain qualified for positions to which currently assigned,
they may be assigned to classroom or on-the-job training at such times and places as necessary.
Employees will be paid at the pro rata rate for classroom or on-the-job training not to exceed eight (8)
hours pay per day. If it is necessary to change the rest days or working hours of employees in order to
provide this training, the Corporation may do so and no overtime shall be paid as long as two rest days are
allowed in a seven day period commencing with the first day of training. Employees will be given
reasonable advance notice concerning training assignments and scheduling of training sessions.

RULE 39 - PERSONAL LEAVE

(a) A maximum of two days of personal leave will be provided on the following basis:

Employees who have met the qualifying requirements under vacation rules in effect on January 1, 1982
for three (3) weeks of vacation shall be entitled to one day of personal leave in 1982 and subsequent
calendar years;

Employees who have met the qualifying requirements under vacation rules in effect on January 1, 1982,
for four (4) weeks or more of vacation shall be entitled to two days of personal leave in 1982 and
subsequent calendar years.

(b) (1) Personal leave days provided in paragraph (a) may be taken upon 48 hours advance notice from
the employee to the proper carrier officer provided, however, such days may be taken only when
consistent with the requirements of the carrier's service. Itis notintended that this condition prevent
an eligible employee from receiving personal leave days except where the request for leave is so
late in a calendar year that service requirements prevent the employee's utilization of any personal
leave days before the end of that year.

(2) Personal leave days will be paid for at the regular rate of the employee's position or the protected
rate, whichever is higher.

(3) The personal leave days provided in paragraph (a) shall be forfeited if not taken during each
calendar year. Any restrictions against blanking jobs or realigning forces will not be applicable
when an employee is absent under these provisions.
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